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University of Hawai’i 
Career Services 

2600 Campus Road 
Honolulu, HI   96822-2205 

 
Survey of Tropical Agriculture 

and 
Human Resources Graduates 

Classes of 1994 and 1995 
 
INTRODUCTION 
 

This report is a summary of a survey conducted in the Spring of 2000 by the College of Tropical 
Agriculture and Human Resources (CTAHR) and the Career Services (CS) office.  The foci of this joint 
project were to examine the post graduate experiences of the alumni and to obtain data on how the 
graduates felt about their college experiences and careers.  The data collected provided information 
about alumni who completed their undergraduate degrees during 1994 and 1995.  The survey collected 
information on what the graduates did immediately after graduation, what they are doing now, and what 
assisted them in getting to their present career status.  Additional information was gathered on their 
satisfaction with the CTAHR program, the skills they developed at the University of Hawai’i and the 
helpfulness of the CTAHR program in their current job.  In the last section of the survey, graduates were 
asked to comment on what they would change in the CTAHR program, what they found useful in 
preparing them for their careers and what advice they would give to soon-to-be graduates. 

This is the sixteenth survey in a series of studies conducted by CS tracking University of Hawai’i 
at Manoa graduates and the second survey that concentrates on CTAHR graduates.  It is hoped this 
information will be useful to the UHM faculty and staff in developing programs and services to students. 
 
METHODOLOGY 
 

CS in conjunction with CTAHR developed a four page questionnaire (Appendix A) to collect data 
on the CTAHR graduates.  CTAHR identified 181 graduates who graduated with a Bachelor of Science 
degree from May 1994 through December 1995.  All the identified graduates were mailed a cover letter 
(Appendix B), the questionnaire and a stamped return envelope in the first week of February 2000.  
Telephone calls were made to all non-respondents and another copy of the questionnaire was sent to 
them in March and April 2000.  By May 7, 2000, at least two attempts to contact graduates were made by 
mail and telephone calls.  Not everyone surveyed provided all the information requested on the survey, 
but whatever information they provided was included in this study. 
 
SURVEY RESULTS 
 
1. Response Rates 

Of the 181 graduates surveyed, a total of 48 responded producing an overall response rate of 27 
percent.  From the statistics collected, 76 percent of the 1994 and 1995 graduates who responded 
majored either in Family Resources, Fashion Design and Merchandising, or Food Science and Human 
Nutrition.  Note that CTAHR did not have graduates majoring in Agriculture & Resources Economics, or 
Entomology for these years.  The individual return rates for each of the ten majors are presented in the 
following table. 
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Table 1: Response Rates 
Major Number of Graduates Number Responded Percentage of 

Respondents 
Agriculture & Resource 
Economics 

   0    0   0% 

Agronomy & Soil 
Science 

   1    0   0% 

Animal Science    4    1 25% 
Biosystems Engineering    3    0   0% 
Entomology    0    0   0% 
Family Resources  66  25 38% 
Fashion Design & 
Merchandising 

 55 10 18% 

Food Science & Human 
Nutrition 

 40    8 20% 

General Agriculture    1    0   0% 
Tropical Horticulture  11    4 36% 
Total 181 48 27% 
 
2. Employment and Career Status 

In the survey, graduates were asked to indicate their current career status as well as their career 
status during the first year after graduation.  At the time of the survey, 75 percent of the respondents 
reported they were currently working full-time and 14 percent were working part-time. Therefore, a total of 
89 percent of the graduates was employed either full or part-time.  Of this group, five working full-time 
were attending graduate or post graduate studies part-time, while three of the six working part-time were 
attending graduate or post graduate studies full-time.  See Table 2 for additional information. 
 
Table 2: Current Employment and Career Status 
Current Employment and Career 
Status 

Number Responded Percentage of Respondents 

Employed Full-time 36 75% 
Employed Part-time   6 14% 
In Post Graduate Studies Full-
time 

  4   8% 

In Post Graduate Studies Part-
time 

  5 10% 

To Begin Employment   0   0% 
To Begin Post Graduate Studies   1   2% 
Unemployed Seeking 
Employment 

  1   2% 

Unemployed Not Seeking 
Employment 

  4   8% 

 
 When the graduates were asked about their career and employment status during the first year 
after graduation, 46 percent of the graduates were employed full-time and 31 percent were employed 
part-time totalling 77 percent of the graduates as employed either full or part-time.  During this time, 10 
graduates attended post graduate studies full-time and three attended part-time.  The attendance in 
graduate school and the lower full-time employment percentages indicate many of the graduates were 
continuing with their education to gain credentials required to meet their career goals before entering the 
employment market. See Table 3 for details related to the graduates’ employment and career status 
immediately after graduation. 
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Table 3: Employment and Career Status During the First Year After Graduation. 
Employment and Career Status 
After Graduation 

Number Responded Percentage of Respondents 

Employed Full-time 22 46% 
Employed Part-time 15 31% 
Began Post Graduate Studies 
Full-time 

10 21% 

Began Post Graduate Studies 
Part-time 

  3  6% 

Unemployed and Sought 
Employment 

  1  2% 

Unemployed but Did Not Seek 
Employment 

  3  6% 

 
In the survey, the graduates were asked to identify which important factors helped to attain their 

current job or studies.  Sixty three percent of the respondents identified personal and interpersonal skills 
as the most important factor in attaining their current position.  Fifty six percent identified their work or 
internship experiences and 40 percent noted their academic major or job specific abilities as the factors 
important in obtaining their current job.  See Table 4 for additional details that assisted the graduates in 
attaining their current career or continued studies. 
 
Table 4: Factors Identified by Graduates that Helped in Attaining Their Current Status 
Factors Helping to Attain Current 
Status 

Number Responded Percentage of Respondents 

Academic Major 19 40% 
Academic Ability and 
Performance 

12 25% 

Personal and Interpersonal Skills 30 63% 
Work or Intern Experiences 27 56% 
Co-curricular Experiences   4   8% 
Job Specific Ability/Skills 19 40% 
Faculty, Career or Academic 
Advisor 

10 21% 

Networking Through Family or 
Friends 

14 29% 

Not Applicable   3   6% 
 
3. Employment Classification 

Of the 48 graduates who responded to the survey, 38 percent were employed by the public 
sector, 50 percent by private industry  and 12 percent by non-profit employers.  When the graduates were 
asked to classify the type of services their employers were involved with, 22 percent were employed by 
education employers.  This was followed by health services and social services employers at 20 percent 
each.  The high percentage of employment by these types of employers reflects the large number of 
graduates majoring in Family Resources and Food Science and Human Nutrition that made up 58 
percent of the graduates and 69 percent of the respondents.  Note that the eight graduates who indicated 
“other” were employed by a variety of employer types including public relations, consumer complaints, 
resort, corrections, legal, business, enforcement, sales, and nutrition.  Five graduates indicated multiple 
employer classifications.  Details related to the types of employers that hired CTAHR graduates can be 
found in Table 5. 
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Table 5: Employer Classification 
Employer Classification Number Responded Percentage of Respondents 
Agribusiness & Products   1   2% 
Banking   0   0% 
Consulting Service   0   0% 
Education 10 22% 
Engineering   0   0% 
Environmental/Waste 
Management 

  0   0% 

Health Services   9 20% 
Food & Beverage   2   4% 
Merchandising   6 13% 
Forestry   0   0% 
Research   5 11% 
Social Services   9 20% 
Textiles & Apparel   6 13% 
Widely Diversified   0   0% 
Other   8 17% 
 
4. Location of Employment 

When the graduates were polled on the location of employment, 88 percent indicated they were 
employed in Hawaii.  Five graduates indicated mainland employment and one was employed in Japan.  
For additional information related to the location of CTAHR graduates, see Table 6. 

 
Table 6: Employment Location 
Employment Location Number Responded Percentage of Respondents 
Hawai’i 42 88% 
Mainland   5 10% 
Foreign   1   2% 
 
5. Job and Career Duration, and Relevance 

In the survey, graduates noted the number of jobs they held after graduation.  They also indicated 
how long they worked in their current career fields such as education, health services, merchandising, 
etc. and how long they worked at their current job within that career field.  The information indicated if 
graduates had changed career fields, changed jobs within career fields or stayed with their current career 
field and job since graduation. 

Of the 48 respondents, 46 percent or 22 respondents indicated that the position they currently 
held was the first job they had after graduation.  Data reported from the graduates who held more than 
one position showed that 33 percent held two positions after graduation followed by 13 percent who had 
three jobs.  Of the remaining graduates that responded, four percent indicated they had four jobs and 
another four percent indicated they had five jobs after graduation.  A total of 54 percent of the graduates 
held two or more positions after graduation. 

Further, a total of 62 percent of the graduates indicated they were in their current career field for 
three or more years, while 47 percent reported they were at their current job for the same period.  This 
indicates that the majority of the graduates remained in their current career field, and nearly half held the 
same job within that field.  See Table 7 for additional details. 

In a related issue, respondents were asked how relevant their current job was to their career 
goals.  Sixty seven percent of the graduates indicated that their current job was relevant, followed by 26 
percent of the graduates noting their job was somewhat relevant and only seven percent indicated their 
job was not relevant at all to their career goals. 
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Table 7: Career and Job Duration 
Career And Job Duration Worked in Current Career Field Worked in Current Job 

 Number 
Responded 

Percentage of 
Respondents 

Number 
Responded 

Percentage of 
Respondents 

Less Than a Year   4    9%   7  15% 
1 Year   5  11% 10  21% 
2 Years   9  19%   8  17% 
3 Years 11  23% 11  23% 
4 Years    5  11%   3    6% 
5 Years   6  13%   4    8% 
6 Years   7  15%   5  10% 
Total 47 101% 48 100% 
 
6. Methods Used to Secure Employment 

The survey showed the graduates used a variety of methods to gain employment.  From the data 
collected, an overwhelming majority (70 percent) of the graduates applied directly to the employers on 
their own.  The survey also indicated that the graduates developed their own networks or used 
newspaper/web classifieds to identify potential employment as the next two most widely used job search 
methods.  See Table 8 for details. 
 
Table 8: Job Search Methods 
Job Search Methods Number Responded Percentage of Respondents 
Applied Directly to Organization 33 70% 
Referral by Professor/Advisor   8 17% 
Referral by Family and Friend 12 26% 
Networking on Your Own 15 32% 
Previous Employer   6 13% 
Career Services   2   4% 
Newspaper/Web Classifieds 15 32% 
Government Employment 
Agency 

  6 13% 

Private Employment Agency   2   4% 
Other   4   9% 
 

The graduates were also asked to identify the most effective job search method they used.  The 
top three methods indicated by the 36 who responded were applying directly to the organization (30 
percent), referrals by family and friends (25 percent) and networking on their own to find employment (19 
percent). 
 
7. Salary 

When the graduates were asked to disclose their current salary, 29 percent indicated an annual 
salary range of $25,000 to $29,999.  This salary range was followed by 16 percent making $30,000 to 
$34,999.  Thirteen percent of the respondents received salaries between $20,000 and $24,999 and 
another 13 percent made under $15,000.  Finally 11 percent of the graduates reported a salary between 
$35,000 and $39,999.  The majority of the respondents, 68 percent, received salaries between $20,000 
and $39,999.  See Table 9 for salary distribution. 



 6

Table 9: Salary 
Salary Distribution Number Responded Percentage of Respondents 
Under $15, 000   6 13% 
$15,000 to $19,999   0   0% 
$20,000 to $24,999   6 13% 
$25,000 to $29,999 13 29% 
$30,000 to $34,999   7 16% 
$35,000 to $39,999   5 11% 
$40,000 to $44,999   2   4% 
$45,000 to $49,999   1   2% 
$50,000 to $54,999   2   4% 
$55,000 to $59,999   2   4% 
$60,000 to $64,999   0   0% 
Over $65,999   1   2% 
Total 45 98% 
 
8. Satisfaction with CTAHR Program 

In this survey, CTAHR graduates were asked several questions related to their satisfaction with 
the CTAHR program.  Of those that responded, 96 percent indicated their degree was “helpful” to 
“somewhat helpful” in their current job.  When asked to rate their CTAHR experience as helpful in their 
current job, 95 percent indicated “very helpful” to “helpful.”  See Tables 10 and 11 for additional details. 
 
Table 10: Helpfulness of CTAHR Degree/Major 
Helpfulness of Degree/Major in 
Current job 

Number Responded Percentage of Respondents 

Helpful 23  49% 
Somewhat Helpful 22  47% 
Not Helpful at All   2   4% 
Total 47 100% 
 
Table 11: Helpfulness of CTAHR Experiences 
Helpfulness of CTAHR 
Experience in Current Job 

Number Responded Percentage of Respondents 

Very Helpful    8 17% 
More Than Helpful  12 26% 
Helpful 24 52% 
Not Very Helpful   0 0% 
Not Helpful at All   2 4% 
Total 46 99% 
 

When the graduates were asked about their satisfaction with a variety of CTAHR programs, the 
“class size to course type” ranked first with 94 percent of the graduates.  This was followed by the “overall 
quality of instruction” at 93 percent and the “response of faculty to student input” at 86 percent.  No one 
satisfaction category received less than a 60 percent rating of “very satisfied” to “satisfied” by the 
graduates.  See Table 12 for additional information. 
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Table 12: Satisfaction with CTAHR Program 
Satisfaction Very 

Satisfied 
Satisfied Neutral Dissatisfied Very 

Dissatisfied 
N/A 

 No. % No. % No. % No. % No. % No. % 
Variety of 
Courses 
Offered 

19 53% 10 27% 5 14% 2 6% 0 0% 0 0% 

Class Size to 
Course Type 

22 47% 22 47% 3 6% 0 0% 0 0% 0 0% 

Course 
Availability 

24 51% 8 17% 8 17% 6 13% 1 2% 0 0% 

Multicultural 
Content of 
Course 

10 27% 13 33% 10 27% 0 0% 0 0% 4 11% 

Variety of 
Instruction 
Approaches 

21 45% 14 28% 12 26% 0 0% 0 0% 0 0% 

Prep for 
Further 
Studies 

19 40% 11 23% 15 31% 1 2% 1 2% 1 2% 

Response of 
Faculty to 
Student Input 

20 42% 21 44% 5 10% 2 4% 0 0% 0 0% 

Faculty 
Access 
Outside of 
Class 

18 38% 21 44% 7 14% 1 2% 0 0% 0 0% 

Academic 
Advising 

18 38% 18 38% 9 19% 2 4% 0 0% 0 0% 

Overall 
Quality of 
Instruction 

28 62% 14 31% 3 7% 0 0% 0 0% 0 0% 

Quality of 
Program in 
Major/Field 

21 45% 17 36% 9 19% 0 0% 0 0% 0 0% 

 
9. Personal and University Contributed Skills 

Graduates in this survey were asked to identify the skills they felt were important to their personal 
growth and to indicate if the University of Hawai’i contributed to that growth.  Each graduate surveyed 
was asked to rank a set of skills using a scale from 0 (lowest rank) to 5 (highest rank).  Since several of 
the graduates chose not to rank a particular skill, an average was determined by dividing the total score 
by the number of graduates to produce an overall rank for that particular skill. 

From the survey data collected, graduates ranked “dealing fairly with a wide range of people” as 
their most important personal growth skill with an average score of 4.30.  “Preparing to cope with 
changes as they occur” ranked the second most important skill with a score of 4.28.  “Clarifying personal 
values” and “developing self confidence” followed with identical scores of 4.26.  Finally, “learning to be 
adaptable, tolerant and willing to negotiate” ranked fifth with a score of 4.24.  From the skills listed in the 
survey, graduates chose developmental, adaptive and interactive skills as those most important to their 
personal growth.  Skills related to understanding international issues or gaining insight through the study 
of literature, history and the arts ranked the least important to the graduates. 

When the graduates were asked which of these skills the University contributed to their personal 
growth, graduates indicated “acquiring a well-rounded general education” first with a score of 4.16.  This 
was followed by “becoming academically competent,” “becoming a more effective team or group 
member,” “recognizing and using effective written communication skills,” and “increasing intellectual 
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curiosity.”  Graduates indicted they obtained their academic skills from the University.  Like their personal 
growth skills, understanding international issues still ranked the lowest as being provided by the 
University. 
When calculating these scores, no one skill contributed by the University was ranked below 3.00.  
Though the top five skills identified by the graduates as important to their personal growth did not directly 
relate to the five provided by the University, the graduates did attribute an “average or better” rating to the 
University in contributing to their personal growth skills.  Note that many of these skills cannot be 
attributed to one source and the graduates indicated the University contributed to developing these skills 
with “average or better” ranking.  See Table 13 for additional skills related to personal growth. 
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Table 13: Personal Growth and University Contributed Skills 
Skills Personal Growth Skills University Contributed Skills 
 Total Number 

Answered
Average Total Number 

Answered 
Average 

Access & Using a Variety of 
Information Resources 

180 46 3.91 152 44 3.45 

Recognizing & Using Effective 
Written Communication Skills 

184 44 4.18 171 44 3.89 

Defining & Solving Problems 192 46 4.17 161 45 3.58 
Acquiring Appropriate Social 
Skills 

186 46 4.04 144 43 3.35 

Becoming More Willing to 
Consider Opposing Points of 
View 

184 45 4.09 151 44 3.43 

Dealing Fairly with a Wide 
Range of People 

198 46 4.30 157 45 3.49 

Interacting Well with People 
From Other Cultures 

192 46 4.17 161 44 3.66 

Developing Leadership Skills 188 45 4.18 159 45 3.53 
Learning to be Adaptable, 
Tolerant and Willing to 
Negotiate 

191 45 4.24 154 45 3.42 

Preparing to Cope with 
Changes as They Occur 

197 46 4.28 144 44 3.27 

Becoming a Effective Team or 
Group Member 

189 46 4.11 173 44 3.93 

Becoming More Aware of 
Global and International 
Issues/Events 

175 46 3.80 145 44 3.30 

Understanding International 
Issues 

169 46 3.67 132 44 3.00 

Becoming a More Effective 
Member in a Multicultural 
Society 

180 46 3.91 153 45 3.40 

Clarifying Personal Values 196 46 4.26 140 44 3.18 
Setting Long-Term or “Life” 
Goals 

188 46 4.09 145 44 3.30 

Developing Self-Confidence 196 46 4.26 162 44 3.68 
Becoming More Willing to 
Change and Learn New 
Things 

193 46 4.20 162 44 3.68 

Increasing Intellectual 
Curiosity 

194 46 4.22 168 44 3.82 

Gain Insight into Human 
Nature Through the Study of 
Literature, History and Arts 

169 46 3.67 150 43 3.49 

Becoming Academically 
Competent 

191 46 4.15 175 44 3.98 

Acquiring a Well-Rounded 
General Education 

180 44 4.09 179 43 4.16 
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SUMMARY 
 
Post Graduate Experience Findings: 
 
Employment Status: Eighty nine percent of the CTAHR graduates were employed at the time of the 
survey and 77 percent found jobs within the first year after graduation.  From this data, CTAHR graduates 
show they were very employable and able to find jobs soon after graduation. 
 
Types and Location of Employers: The majority of the graduates was employed by private industry 
followed by the public sector and non-profit employers. An overwhelming majority of these employers was 
located in Hawai’i with over half of them providing services in the education, health and social services 
fields. 
 
Relevance of Career and Job: Over two thirds of the graduates indicated their current job was related to 
their career goals.  This is reflected by 62 percent of the graduates continuing in their current career field 
and 47 percent of the graduates remaining at their current job for three or more years.  This implies that 
the majority of the graduates found work in their career fields soon after graduation and stayed with these 
careers and jobs. 
 
Post Graduate Studies: Of the eight Food Science and Human Nutrition graduates, seven continued 
post graduate studies after graduation.  This was followed by eight of the 25 Family Resources majors 
who attended or are attending post graduate studies.  The number of post graduate students continuing 
their education beyond the bachelor’s degree reflect the additional educational requirements needed in 
the education, health services and social services fields.  In contrast, no Fashion Design and 
Merchandising major continued their post graduate studies, but all sought employment after graduation. 
 
Job Search Methods: Though the majority of the graduates applied directly to organizations for jobs, 
many found that referrals by family and friends as well as networking on their own were effective means 
to find employment. 
 
Factors that Helped Graduates Attain Current Status: The graduates indicated that “personal and 
interpersonal skills,” “work and intern experience,” “academic major” and “job specific ability/skills” were 
important factors in attaining their current status. 
 
Salary: The current median salary for the graduates was between $25,000 and $29,999. 
 
CTAHR Satisfaction Findings: 
 
Education Satisfaction: Graduates were most satisfied with the “class size to course type” in the 
CTAHR program.  This was closely followed by the graduates’ satisfaction with the “overall quality of 
instruction” and “response of faculty to student input.” 
 
Developed Skills: Graduates chose developmental, adaptive and interactive skills as the most important 
to their personal growth, while skills related to understanding international issues or gaining insight 
through the study of literature, history and the arts ranked the lowest.  As a whole the University was 
rated above average in contributing to the development of these skills for the graduates. 
 
Helpfulness of CTAHR Degree and Experience: A vast majority of the graduates indicated their degree 
was somewhat helpful to helpful in the current job.  A similar majority reported that their CTAHR 
experiences were helpful to very helpful in their current job. 
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Appendix A: Career Services Questionnaire 
University of Hawai’i at Manoa 

Survey of 1994 and 1995 Bachelor of Science Graduates 
 

The Career Services (CS) office and the College of Tropical Agriculture and Human Resources (CTAHR) are interested in your 
postgraduate activities since receiving your Bachelor of Science degree.  Please complete the following survey and return it by 
February 29, 2000.  Responses to the survey will be treated as confidential and will be reported in summary form only.  Thank 
you for your cooperation and participation. 
SECTION I General Information 
1. Name:   
 (Last, First, Middle Initial) 
 Address:   
   
 Telephone:   E-Mail:   
 

2. What was your major field of study? 
 i. General Agriculture ڤ e. Entomology ڤ a. Agricultural & Resource Economics ڤ
 j. Tropical Horticulture ڤ f. Family Resources ڤ b. Agronomy & Soil Science ڤ
 g. Fashion Design & Merchandising ڤ c. Animal Sciences ڤ
 h. Food Science & Human Nutrition ڤ d. Biosystems Engineering ڤ

 

3. When did you graduate? 
 c. December 1994 ڤ b. August 1994 ڤ a. May 1994 ڤ
 f. December 1995 ڤ e. August 1995 ڤ d. May 1995 ڤ

 

SECTION II Current Employment Status.  Please fill out this section completely. 
4. Check the box(es) that fit(s) your current status.  Check all that apply. 
 a. Employed full-time (30 or more hours/week) ڤ 
 b. Employed part-time (less than 30 hours/week) ڤ 
 c. In graduate school or post graduate studies full-time ڤ 
 d. In graduate school or post graduate studies part-time ڤ 
 e Accepted and will begin a definite offer of employment ڤ 
 f. Accepted and will begin schooling ڤ 
 g. Not working and seeking employment ڤ 
 h. Not working and not seeking employment ڤ 
  (Please list main reason, e.g. travel, family time, etc.: ) 
 

5. What was your status during the year following graduation? 
 a. Employed full-time (30 or more hours/week) ڤ 
 b. Employed part-time (less than 30 hours/week) ڤ 
 c. Began graduate school or post graduate studies full-time ڤ 
 d. Began graduate school or post graduate studies part-time ڤ 
 e. Did not work but sought employment ڤ 
 f. Did not work and did not seek employment ڤ 
  (Please list main reason, e.g. travel, family time, etc.: ) 
 

6. Which factors do you believe were important in helping you attain your current job or continued 
  studies?  Check all that apply. 
 g. Faculty, career or academic adviser ڤ d. Work or intern experiences ڤ a. Academic major ڤ 
 h. Networking through family, friends ڤ e. Co-curricular experiences ڤ b. Academic ability/performance ڤ 
 i. Not applicable ڤ f. Job specific ability/skills ڤ c. Personality or interpersonal skills ڤ 
SECTION III Employment Details.  Since graduating from UHM, if you have worked, currently are working or have 

accepted definite employment, complete this section. 
7. Name of organization? 
 

   
Organization Name Location(City & State/Country) 

 

8. Type of employer? 
 c. Non Profit ڤ b. Private ڤ a. Government ڤ 
 

PLEASE COMPLETE THE FRONT AND BACK OF EACH PAGE ON THIS SURVEY 
 

SECTION III (continued) 
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9. Which of the following best describes your employer? 
 h. Food & Beverage ڤ a. Agribusiness & Products ڤ
  (primary service: ) ڤ i. Merchandising 

 j. Forestry ڤ b. Banking ڤ 
 k. Research ڤ c. Consulting Service ڤ 
   (primary service: )    (primary service: ) 
 l. Social Services ڤ d. Education ڤ 
 m. Textiles & Apparel ڤ e. Engineering ڤ 
   (primary service: ) ڤ n. Widely Diversified 

 o. Other (specify: ) ڤ f. Environmental/Waste Management ڤ
 g. Health Services ڤ 
 

10. Your job title?   
 

11. Is this your first job after graduation? ڤ a. Yes ڤ b. No  If no, how many jobs have you had?  
 

12. How long have you worked in your current career field? 
 g. 6 years or more ڤ f. 5 years ڤ e. 4 years ڤ d. 3 years ڤ c. 2 years ڤ b. 1 year ڤ a. Less than a year ڤ 
13. How long have you worked in your current job? 
 g. 6 years or more ڤ f. 5 years ڤ e. 4 years ڤ d. 3 years ڤ c. 2 years ڤ b. 1 year ڤ a. Less than a year ڤ 
14. Please indicate the job search method(s) you used in your job search.  Check all that apply. 
 f. Career Services (Dial-A-Job, campus interview, career fairs, etc.) ڤ a. Applied directly to organization ڤ 
 g. Newspaper/Web classifieds ڤ b. Referral by Professor/Advisor ڤ 
 h. Government employment agency ڤ c. Referral by Family and Friend ڤ 
 i. Private employment agency ڤ d. Networking on your own ڤ 
 j. Other (Specify: ) ڤ e. Previous employer ڤ 
15. Of the job search methods you used, which did you find effective (i.e. led to interviews, job offers)? 
 
   
 

16. Please indicate your current gross annual salary range. 
 j. $55,000-59,999 ڤ g. $40,000-44,999 ڤ d. $25,000-29,999 ڤ a. Under $15,000 ڤ 
 k. $60,000-64,999 ڤ h. $45,000-49,999 ڤ e. $30,000-34,999 ڤ b. $15,000-19,999 ڤ 
 l. over $65,000 ڤ i. $50,000-54,999 ڤ f. $35,000-39,999 ڤ c. $20,000-24,999 ڤ 
17. How relevant is this job to your career goals? 
 c. Not relevant at all ڤ b. Somewhat relevant ڤ a. Relevant ڤ 
18. How helpful has your degree/major been in the duties of your current job? 
 c. Not helpful at all ڤ b. Somewhat helpful ڤ a. Helpful ڤ 
19.  How helpful were your CTAHR experiences in preparing you for your current job? 
 e. Not helpful at all ڤ d. Not very helpful ڤ c. Helpful ڤ b. More than helpful ڤ a. Very helpful ڤ 
20. Indicate your satisfaction with the CTAHR program in your major. 
 Very    Very 
 Satisfied Satisfied Neutral Dissatisfied Dissatisfied N/A 
 a. Variety of courses offered ڤ ڤ ڤ ڤ ڤ ڤ 
 b. Class size related to the course type ڤ ڤ ڤ ڤ ڤ ڤ 
 c. Course availability ڤ ڤ ڤ ڤ ڤ ڤ 
 d. Multicultural content of the courses ڤ ڤ ڤ ڤ ڤ ڤ 
 e. Variety of instructional approaches ڤ ڤ ڤ ڤ ڤ ڤ 
  used 
 f. Preparation for further academic ڤ ڤ ڤ ڤ ڤ ڤ 
  studies 
 g. Responsiveness of  faculty to student ڤ ڤ ڤ ڤ ڤ ڤ 
  input 
 h. Faculty access outside of class ڤ ڤ ڤ ڤ ڤ ڤ 
 i. Academic advising ڤ ڤ ڤ ڤ ڤ ڤ 
 j. Overall quality of instruction ڤ ڤ ڤ ڤ ڤ ڤ 
 k. Quality of program in major/field ڤ ڤ ڤ ڤ ڤ ڤ 
SECTION III (continued) 
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21. Indicate the importance of the following skills to your personal growth and if the University contributed to that 
growth.  Check the number which best represents your assessment.  Use the following scale 0 - N/A; 1 - None; 2 - 
Little; 3 - Average; 4 - Great; 5-Very Great. 

 Personal Growth University 
Contribution 
 0 1 2 3 4 5 0 1 2 3 4 5 
 a. ڤ ڤ ڤ ڤ ڤ ڤ Accessing and using a variety of information resources ڤ ڤ ڤ ڤ ڤ ڤ 
 b. ڤ ڤ ڤ ڤ ڤ ڤ Recognizing and using effective written communication skills ڤ ڤ ڤ ڤ ڤ ڤ 
 c. ڤ ڤ ڤ ڤ ڤ ڤ Defining and solving problems ڤ ڤ ڤ ڤ ڤ ڤ 
 d. ڤ ڤ ڤ ڤ ڤ ڤ Acquiring appropriate social skills for various situations ڤ ڤ ڤ ڤ ڤ ڤ 
 e. ڤ ڤ ڤ ڤ ڤ ڤ Becoming more willing to consider opposing points of view ڤ ڤ ڤ ڤ ڤ ڤ 
 f. ڤ ڤ ڤ ڤ ڤ ڤ Dealing fairly with a wide range of people ڤ ڤ ڤ ڤ ڤ ڤ 
 g. ڤ ڤ ڤ ڤ ڤ ڤ Interacting well with people from other cultures ڤ ڤ ڤ ڤ ڤ ڤ 
 h. ڤ ڤ ڤ ڤ ڤ ڤ Developing leadership skills ڤ ڤ ڤ ڤ ڤ ڤ 
 j. ڤ ڤ ڤ ڤ ڤ ڤ Learning to be adaptable, tolerant and willing to negotiate ڤ ڤ ڤ ڤ ڤ ڤ 
 k. ڤ ڤ ڤ ڤ ڤ ڤ Preparing to cope with changes as they occur ڤ ڤ ڤ ڤ ڤ ڤ 
 i. ڤ ڤ ڤ ڤ ڤ ڤ Becoming a effective team or group member ڤ ڤ ڤ ڤ ڤ ڤ 
 l. ڤ ڤ ڤ ڤ ڤ ڤ Becoming more aware of global and international issues/events ڤ ڤ ڤ ڤ ڤ ڤ 
 m. ڤ ڤ ڤ ڤ ڤ ڤ Understanding international issues ڤ ڤ ڤ ڤ ڤ ڤ 
 n. ڤ ڤ ڤ ڤ ڤ ڤ Becoming a more effective member in a multicultural society ڤ ڤ ڤ ڤ ڤ ڤ 
 o. ڤ ڤ ڤ ڤ ڤ ڤ Clarifying personal values ڤ ڤ ڤ ڤ ڤ ڤ 
 p. ڤ ڤ ڤ ڤ ڤ ڤ Setting long-term or “life” goals ڤ ڤ ڤ ڤ ڤ ڤ 
 q. ڤ ڤ ڤ ڤ ڤ ڤ Developing self confidence ڤ ڤ ڤ ڤ ڤ ڤ 
 r. ڤ ڤ ڤ ڤ ڤ ڤ Becoming more willing to change and learn new things ڤ ڤ ڤ ڤ ڤ ڤ 
 s. ڤ ڤ ڤ ڤ ڤ ڤ Increasing intellectual curiosity ڤ ڤ ڤ ڤ ڤ ڤ 
 t. ڤ ڤ ڤ ڤ ڤ ڤ Gain insight into human nature through the study of literature, ڤ ڤ ڤ ڤ ڤ ڤ 

 history and the arts 
 u. ڤ ڤ ڤ ڤ ڤ ڤ Becoming academically competent ڤ ڤ ڤ ڤ ڤ ڤ 
 v. ڤ ڤ ڤ ڤ ڤ ڤ Acquiring a well-rounded General Education ڤ ڤ ڤ ڤ ڤ ڤ 
 

22. Of the above listed skills you use, which three are the most important to your job? (Indicate with alpha choices.) 
   
 

SECTION IV Continuing Education.  If you attended, are currently attending, or are accepted and will begin school, complete 
this section. 

23. Name of institution you attended or are attending. 
 

   
 School Name Location (City & State/Country) 
 

24. Please name the degree and major/discipline you pursued or are pursuing. 
   
 

SECTION V  Final Comments.  Please fill out this section completely. 
25. Please indicate your usage of Career Services programs (counseling, workshops, career fairs, Dial-A-Job, on-campus 

interviews, resume reviews, Web page, Career Services library, practice interviews, etc.) 
  a. Used service(s) and was satisfied ڤ 
 b. Used service(s) and was not satisfied ڤ 
 Knew about services but did not use because ڤ 

 g. Did not know of services ڤ e. No time ڤ c.. Already employed ڤ
 f. Other ڤ d. Did not need assistance ڤ

26. If you made use of any service, what was the main reason for your satisfaction or dissatisfaction? 
 

   
27. While attending UHM, which methods did you use to access career information? 
 c. Reading email announcements ڤ a. Through CTAHR clubs ڤ 
   and organizations ڤ d. Reading CTAHR bulletin boards 
 e. Other (Specify: ) ڤ b. Checking Web sites ڤ 
   (www.hawaii.edu/career) 
28. What would you change in your educational experience that will help the College better prepare their future 

students? 
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29. What did you find most useful in preparing you to function in your career? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
30.  What advice would you offer current and soon-to-be graduating students in your major? 
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Appendix B: Cover Letter 
 
 
 
 
 
 
 

February 2000 
 
 
 
Class of 1994 and 1995 
College of Tropical Agriculture and Human Resources 
University of Hawai’i at Manoa 
 
Dear Alumnus: 
 

Aloha from the UHM Career Services office and the College of Tropical Agriculture and Human Resources.  We hope 
you are well and settled into life after earning your bachelor’s degree from the University of Hawai’i at Manoa.  At this time, our 
offices are conducting a survey to gather information on your career status and the effectiveness of our instructional programs. 

 
Your participation in this survey is very important.  The information you provide will assist the staff in our offices in 

continuing to improve and provide services to students and alumni.  The data will also assist the University in long range 
planning and program development.  Please be assured that your identity will not be used in any manner except to identify non-
respondents.  Survey information will only be reported in summarized and tabulated formats.  Your responses will be accepted as 
reported and confidentiality will be maintained. 

 
Please take a few minutes to complete the form now and return it to us as soon as possible or by February 29, 2000.  A 

stamped, addressed envelope is enclosed for your convenience.  We look forward to your candid responses. 
 
Finally, if you require assistance with your career plans, please know that as an alumnus, the Career Services office is 

still available to you.  Please visit our office at the Student Services Center, Room 212, or call us at (808) 956-8136. 
 
Thank you very much for your cooperation. 

 
Sincerely, 
 
 
 
Wayne T. Iwaoka 
Interim Associate Dean 
College of Tropical Agriculture and Human Resources 
Office of Academic and Student Affairs 
 
 
 
Gerald Lau 
Career Counselor 
Career Services 

Enclosure 
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Appendix C: Personal Comments to Question 28 
 
What would you change in your educational experience that would help the College better prepare their 
future students? 
  
• To seek general counseling - educational & career - to follow through with course requirements, seek 

out options to help student define their academic path. 
• Less emphasis on taking FSHN courses.  More emphasis on career planning and internship, possibly 

allowing a student to do 2 different types of internship for credit. 
• None - It’s been too long since I graduated.  I just wish I had more computer knowledge. 
• More classes and specific programs for students with special interests. 
• Establish internship with major local organizations. 
• Improved campus facilities. 
• Introduce more hands on experience with future employers.  Have on-going internships with future 

retail employers. 
• Maybe have more “Vocational” speakers come to talk about what they do in their jobs…for example: 

a Buyer from Liberty House, a Visual Merchandiser from DFS… Also, maybe there should be “job 
recruiters” that come by to talk to students.  I am sure that the Travel Industry/Mgemnt students have 
“job recruiters” that talk to them. 

• FAMR is a valuable degree that teaches students all about "life" but it is so broad that I think many 
graduates have had a hard time getting into a career field.  If you ask many graduates what they are 
doing with their degree, I think you will find many had to continue their education to qualify for jobs. 

• - have student have more internships for community networking 
- better job placement 

- more flexible hours 
• Availability of FAMR classes - there should be more!.  Get rid of requiring FAMR majors to take 

FSHN courses. 
• I would suggest more computer use - whether it’s the internet, different software programs like Excel 

or Access, WordPerfect, etc.  Maybe also have the students interact with the community more - for 
example volunteering 2-3 x’s a month, visiting existing programs like Big Brothers/Big Sisters, PACT 
programs, etc.  Anything to introduce the various programs that are run. 

• I would have taken more business classes. 
• * Some courses were taught as if we were 3 year olds. 

* Focus on relevant information vs. mechanics have always been a major issue for me. i.e. (if 
<<name withheld>> read this she’d more concerned with my grammar vs. my content) 

* I've always believed in a practical class, not lecture only (but every instructor is different right?) 
• Include speakers from different colleges e.g. social work, to give students an idea what grad school 

offers & various degrees.  All of which, would relate back to the major & future job opportunities. 
• I think that allowing students to gain hands-on experience in their field early on in their educational 

career will better prepare them to work in their line or work in the long run.  In other words, if they find 
that the work is not what they expected - they can change majors without having had to invest too 
much time in one that is not right for them. 

• Have students do two semesters of internship at a place in their field of study. 
• Encourage group or teamwork amongst different disciplines i.e. multidisciplanary approach to 

learning. 
• Better curriculum/academic advising.  Greater emphasis on writing skills.  Greater emphasis on math 

skills.  Greater emphasis on computer skills.  A university-wide availability of qualified and willing 
tutors and/or skills workshops.  CTAHR needs to attract more undergraduates to ensure that 
adequate numbers of students enroll in classes offered; quite a few classes were canceled in my 
college career due to insufficient enrollment. 

• More guest lecturers, both academic and professionals. 
• I would have taken my studies much more seriously.  I was not a serious student while at UHM.  I 

hardy studied, and I used to cut a lot of classes.  I got several F’s, one or two D’s, and a whole bunch 
of C’s.  I really regret not applying myself as an undergraduate.  The thing that makes me sick is that 
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there are excellent professors in the FSHN department, but I did not take advantage of these 
wonderful professors.  My very mediocre performance as an undergrad really hurts me now in 
graduate school.  Sometimes I feel that there is a “gap” in my knowledge.  This shouldn’t be a 
surprise because I used to cut at least one class a week at UHM.  In several classes, I only showed 
up to take the exams.  This lack of effort on my part is what I regret the most - If I could go back to do 
it all over again, I would put in way more effort towards my education. 

• nothing 
• I would encourage students to talk to their advisors regarding continuing education, other related 

fields of study (i.e. social work, psych, etc.) and job opportunities in various related fields.  I wish that I 
had taken advantage of all the wisdom and guidance that my advisor and other faculty members 
could have offered me, not to mention all the career resources provided by the University.  I believe 
that these resources & services could have a great impact on my post-graduate choices/decisions, 
had I known of them and taken advantage of them. 

I would also encourage students to meet w/their advisor(s) early in their academic career(s) to 
plan out course work and help identify and plot out academic goals and prepare for possible careers 
after graduation. 

Lastly I would ask the college should provide students with information for various profit/non-profit 
social service organizations.  Background info. Re: mission statement, general qualifications are just 
some examples of career info that would be helpful for soon-to-be graduating students,  A job fair 
specific to Fam. Resrcs would be amazing! 

I love the FAMR curriculum.  The course work was amazing!!  I’d love to do it over again. 
• 1) Replace all departing faculty. 

2) Offer classes even if enrollment is low (3-5 students).  699/499 is NOT adequate substitution. 
3)  Actively encourage long time professors to revise old course materials and adopt student 

suggestions when reasonable. 
• More computer technology & use. 
• Become more active in CTAHR related activities to build a wider scope of experience, specifically for 

Dietetics. Problem solving activities to critical skills in preparation for internships.  There has been a 
lot of changes in classes which I think has made a big improvement in the curriculum. 

• More practical, hands-on experiences for application of principles learned to prepare for internships. 
• Group projects are beneficial.  Learn to work in a team.  Able to put out a collaborative “report.”  You 

may not like everyone in the group but that’s life. 
• More business courses. 
• I would wish those classes that I was interested in like irrigation & greenhouse management was 

available.  For two years it was canceled, it should have been offered as a directed studies course.  I 
feel that I was cheated out of this experience.  In job searches, especially at plantations (HC&S), my 
knowledge of this was weak.  I feel that irrigation is an important factor in today’s world, since water is 
precious.  Designing & maintaining a irrigation system is important as a resource & to save money.  I 
think that students should visit USDA & Dept. of Ag. to see what types of jobs are available and to 
know what kinds of classes are needed to qualify.  I think they should be able to see golf courses, 
hotels, & other places to broaden their horizons. 

• Having a more pleasant and supportive academic counselor; meeting with someone at least once or 
twice a semester to see if I'm on track.  Especially being a freshman in a University where everything 
is so brand new. 

• More hands on experiences 
• - Be more aware of the options/opportunities (future) that lay ahead in my chosen career/academic 

 path 
- Become more informed of the possibilities/dead end of my career and academic path 
- Probably consider changing my major. 

• To gain more practical working experiences. 
• Apply more goal-setting skills teaching personal development. 
• I would have benefited from taking a financial planning course along with the business requirements.  

It would have been beneficial in one of the CTAHR required courses that resume/cover letter writing 
and interviewing skills were required to learn. 
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• Nothing.  My time at UH was very productive and prepared me well for graduate school at Harvard.  
My time at UH would have been easier if more classes were available more frequently so I could 
have had more flexibility around my work and family schedules. 

• I’m sorry that I can’t answer these questions.  It has been 4 yrs since I have graduated - and I can’t 
think of anything specific that applies. 

• - It wasn’t UH but LCC which held me back from ascertaining my career (the counselor) didn’t 
 inform me of my graduating status so, I graduated one semester later. 
-   would take my languages during the first two semesters of school. 
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Appendix D: Personal Comments to Question 29 
 
What did you find most useful in preparing you to function in your career? 
 
• active participation – on hands experience such as internship; work experience. 
• Resume writing; interview skills, writing intensive courses.  Learning about different communication 

methods and interaction with different people. 
• That the counselors are always there for you.  Even after graduating. (Mrs. Harger) 
• Learn about the field and different type of jobs. 
• My work experience, passion and academic background. 
• The independence that attending college gives you. 
• Prior work experience with a Freelance Visual Merchandiser (Window Displayer) 

- working part-time while going to UH 
- found job on CTAHR bulletin board. 

• - general atmosphere 
- very people-oriented 
- courses tolerant to various differences in people 

• Group presentations – working in groups and being able to work cooperatively and receive or give 
constructive criticism is important in any career. 

• Many of the FAMR classes required group projects.  This gave me the opportunity to work with a 
variety of people.  Learning to deal with many different types of people helped.  Also, the 
presentations helped to prepare me for speaking in front of people. 

• I found that my knowledge of topics outside of my major (horticulture) were very useful.  In other 
words, having a great deal of knowledge about a specific topic is good, however combining that with 
a well-rounded general education is best. 

• With all major some courses I found was a waste of time whereas many courses have assisted me 
path towards may career. 

• My internship at Salvation Army and some course work. 
• My current job is unrelated to the degree I attained. 
• Internship, intensive writing classes, public speaking classes. 
• Learning the ability to obtain information when I needed it 
• The hard-nosed insistence upon excellence in writing skills of two particular professors: Craig Howes 

in English and Vince Jones in Entomology.  Their concern and effort and quality equated to concern 
for a student’s academic and intellectual growth. 

• Project experiences. 
• The single, most important experience that I have benefited from is being an American Cancer 

Society Volunteer.  This experience not only benefits & helps me function in my career, it helps me 
function in life.  Cancer is a terrifying disease, yet I’ve seen people’s spirits become strengthened as 
they battle cancer.  Working with the cancer patients has made me appreciate every moment in my 
life.  I’ve met people who knew that they had a limited time to live, yet they continue to have hope.  
They continue to laugh, make jokes, and appreciate life so much more.  Because of this experience, 
I’ve learned to appreciate life so much more.  I don’t let little things bother me anymore (most of the 
time). 

• Everything 
• A good educational basis for family & consumer science in secondary education.  Also a good family 

resources advisor/counselor.  Dana Davidson was always helpful and willing to give me good advice. 
• My analytical thinking, problem solving and effective communication skills have been crucial in 

helping me succeed and grow in my current career.  Although my current employment has nothing to 
do w/my major - the skills that I have learned as a result of my studies has definitely played a part in 
how I view the world and how I have decided to interact with it. 
I dreaded all the papers, projects & presentations that I had to slave over to complete - yet in 
retrospect - I believe it was these very things that have helped me to develop my critical thinking 
skills, written skills, oral skills - LIFE SKILLS. 

• 1) Field trips/meeting industry professors. 



 21

2) Small classes and personal attention. 
3) Networking w/fellow students. 

• Work experience 
Major courses. 

• Through my studies, I was able to develop a strong foundation which gave me a knowledge base for 
my career 

• Interacting with faculty, students.   Getting involved in certain committees - Dietetics, enhancing 
leadership, computer skills.   Learning how to speak in public - self confidence 

• More personalized education; i.e. mentoring, being able to talk, discuss with the educators. 
• coursework 

talking w/faculty for advice. 
• Part time jobs/internships in my career field.  Senior projects are great.  This is a potential report you 

can show you future employer in a job interview.  Hopefully you did a good job. 
• Internship. 
• Taking entomology, plant pathology and other horticulture classes to qualify for current job.  The 

classes are the foundation, but the application is up to the person. 
• Learning about Anatomy and Physiology. 
• During my last semester at UH in FAMR, I did an internship over at Rehabilitation Hospital of the 

Pacific.  I did ~180 hours of volunteer services and was able to use that experience when I applied for 
the Physical Therapist assistant program at Kapiolani Community College.  Volunteering at a rehab 
hospital gave me an insight of what physical therapy is like. 

• The hands-on experience.  The wet labs in the curriculum were fun & educational.  We visited farms, 
got to learn how to handle animals, etc. 

• Exercises/course work that promoted understanding of important/key concepts 
• Exercises/course work that promoted group interaction 
• The intensive writing assignment. 
• The variety of classes helped with becoming a well-rounded person. 
• Between balancing time for my major courses and my core classes, it forced me to learn to prioritize 

and develop time management skills, which have proven to be valuable in my current position. 
• Excellent academic advising and support by Dana Davidson - a true mentor. Teachers who care 

more about their students then their own ego - like <<name withheld>>. 
• All of my FAMR classes has prepared me to some extent. 
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Appendix E: Personal Comments to Question 30 
 
What advice would you offer current and soon-to-be-graduating students in your major? 
 
• To look into resources-research places of employment-have a defined plan or timeline in possibly 

your last semester (at least) to start searching for employment or post-graduate studies. 
• Make the most of your internship experience.  Keep in touch with the organization/superior that you 

had your internship with.  They could provide you with information regarding career opportunities. 
• Don’t wait too long to apply for a job in your career field.  It took me five years to finally use my 

degree, and I regret it.  Start right away, to keep skills alive. 
• It’s a fun field but prepared to give up a lot of personal time. 
• Work experience and passion for the industry that they are planning to get into.  Also networking with 

people in the industry.  It’s not what you know; it’s who you know! 
• Leave Hawaii for your internship and/or post-graduate studies; it’s very valuable to discover life & 

work outside our state; you can always return, but if you don’t leave, then you’ll never know.  Mahalo! 
• ~ Anyone graduating from Fashion Design & Merchandising should realize that after graduating from 

UH, finding a full-time job within our degree that pays $30,000/year +  is hard to find (in Hawaii).  For 
example , I once went to an interview for a full-time Asst. Textile/Fashion Designer position at Tori 
Richards … after the interview they said that I had no prior work experience so instead they were 
offering me a part-time receptionist position ~ obviously, my B.S. degree in Fashion Design & Merch 
meant nothing to them. ~ After graduating from UH I was not prepared to receive the type of 
"treatment" when going out to find a job. 

• Go to the mainland.  With Bachelor’s degree you can go far.  Money better, better chance of 
advancement. 

• Put a portfolio together.  Employers are impressed to see what you can do; shows more then just 
your resume. 

• 1. Choose your internship wisely.  If it goes well, then could be the possibility of further employment. 
2. If possible, choose a Master’s Program relatively quickly (1 or 2 semesters after graduation).  Once 

you’re working full-time, its difficult to get back into the “school mold” 
3. Develop a relationship with the professors or your counselor.  They can be very helpful in making 

decisions about a career, giving advice, writing letters of recommendation, etc. 
• Don't underestimate the importance of business classes.  My professors tried to encourage me to 

take more business classes.  I regret that I did not take their advice. 
• If you plan to succeed in any career 

(A) there is no such thing as job security 
(B) the average full-time job is 50 hours per week 
(C) never take for granted that someone else will follow up on something for you 
(D) document everything. 

• Take a break from school before entering grad school.  Some work experience will help to narrow 
down choices of careers.  Family Resources needs to assist students with connecting their college 
experience to employment experiences.  Many of my classmates had no idea where they were going 
to work.  Some got jobs that didn’t correlate w/ our major e.g. retail, hotels, etc. 

• Research job opportunities well ahead of graduation. 
• Gain work experience in their field, be creative in their job search, and persevere and persist until 

they get the job they want. 
• Work hard; take challenging courses. 
• Work in the field you were thinking of.  Be open to the fact that it may not be what you thought, and 

your plans might change.  Be positive, however, and look upon it as a learning experience. 
• Work hard in school!  Take all classes seriously.  Take advantage of Hawaii’s multi-ethnic population.  

Hawaii’s diverse culture is so rich and unique.  Hawaii is the perfect place to study nutrition (because 
of its multi-cultural population).  I live in a state & attend a university where the majority of the people 
are Caucasian.  Many of the people up here are so ignorant when it comes to multicultural issues.  
The majority of my classmates and professors are Caucasian, and they live in a Caucasian world.  All 
I am trying to say is that I am so thankful to have grown up in Hawaii - go and study nutrition & 
minority groups.  Hawaiian & Samoans have one of the worst health profiles in the country.  
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Japanese and Chinese have one of the best - You got these four ethnic groups right with you in 
Hawaii - take advantage of the unique opportunities only Hawaii can offer. 

• You’re in a good major.  So many different opportunities to choose from. 
• Look for a job early & build a stable relationship with your academic advisor. 
• Get all the information on everything you can about everything you can.  Investigate graduate 

schools, research possible employers - seek out your opportunities.  Don’t be lazy - this is your life - 
make it count.  (oops one more thing - get your references from your instructors before you graduate)  
For current students …  take your time.  Don't rush your education, make the most out of it - get 
involved in your college.  Talk to your instructors, get to know them - find a mentor.  Study diligently, 
be committed to your education, and be open to what your studies and experiences will teach you. 

• 1) Take pride in being a CTAHR grad. 
2) Seriously consider graduate school, but don’t be afraid to work for awhile. 
3) There is great potential for horticulture industry in Hawaii – make the most of it. 

• - Become competent with computers and computer programs. 
- written communication skills and TEAM cooperation. 
- academic studies/research skills. 

• Begin networking and researching into career fields of interest prior to graduation, be aware of what’s 
out there and what options you have. 

• Utilize what is available to you from the college.  Express thoughts with regards to change needed to 
enhanced education  Gain voluntary experience to gain more “hand-on” experience. 

• To gain a lot of outside experience as much as possible in Dietetics. 
• Its great to get a rounded education (in my case engineering) meaning taking a variety of engineering 

classes.  But if you are remotely or even slightly interested in a class pursue a second level class to 
the intro class (ex 300, or 400 level).  We take a lot of everything but don’t know much about a single 
subject.  In B.E. curriculum we try to mesh biology in w/the engineering. We don’t get the chance to 
take more advanced classes compared to students in a “traditional” degree (civil or mechanical).  In 
order to be more competitive we need to try to take in a subject. 

• Intern at a company you are interested in working for and talk to the people in the positions you are 
interested in. 

• Know that there is a limited job market for HORT grads, so make sure you intern or make 
connections while still in school.  I would say that you should have an idea of where you want to work, 
and take the necessary classes to qualify. 

• Congratulation for making it through college!  You deserve that B.S. degree for all of your hard work.  
Not many people reach the end of graduation day. 

• Take advantage of everything there is to offer. 
• - Keep your options open 

- Know/research/discover what options are available for your academic career path 
- Prepare for the long-term 

• Be aware that what you learn from school can be very different from what & how you do on the job. 
• Whatever career path you choose check it out thoroughly.  Ask yourself if that’s the income you want, 

the lifestyle you want, and if not, keep your options open to new things.  Don’t have a “settle-for” 
attitude. 

• To start planning early as to where they wish to intern at.  Internships are so very crucial in the sense 
that it incorporates knowledge from school along with reality and gives one a good idea as to what to 
expect in the “real world”.  I recall classmates scrambling at the last minute to find a place to intern, 
only to claim to hate where they were at. (That is not conducive to a positive learning experience.)  
Finding the right place to start will either make everything worthwhile or it won’t. 

• family resources is a great foundation for any career in helping professionals as well as a great help 
in dealing with one’s own family needs.  But it won’t pay the bills – these jobs are very low paying.  
Find a way to bridge this knowledge with other skills, especially technology, if you’re looking for 
financial security. 

• It’s very different finding a job when you don’t have experience.  I became very discouraged because 
for 2 yrs. I couldn’t find a job in my field.  Then, someone gave me a chance.  Be persistent, it takes 
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determination, support and courage to go on.  It’s unfortunate the school doesn’t have a network of 
companies to give soon to be graduates an opportunity. 
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Appendix F: Employer List 
 
The following list employers that hired the Class of 19994 and 1995 graduates as reported by the survey.  
The number enclosed in parentheses next to the employer’s name marks the employers hiring more than 
one graduate. 
 
Animal Science 

 
Gentry Waipio Pet Clinic 
 

Biosystems Engineering 
 
University of Hawaii at Manoa, Biosystems Engineering Department 
 

Family Resources: 
 
Andy’s 
Child and Family Services (2) 
Children’s Hospital - Boston 
Gouvea’s Inc. 
Headstart 
Massmutual Life Ins. Co./Massmutual Financial Group 
Maui Community Mental Health Center 
Miyazaki Educational Institution 
Orthopedic Services 
Queen’s Medical Center 
State of Hawaii, Department of Education (4) 
State of Hawaii, Department of Health 
State of Hawaii, Department of Human Services (2) 
State of Hawaii, Department of Public Safety 
Title Guaranty of Hawaii 
U.S. Department of Commerce & Consumer Affairs 
U.S. Department of Justice 
24 Hour Fitness 
 

Fashion Design and Merchandising 
 
Chanel Boutique 
Hawaii Church of Scientology 
Laura Ashley Inc. 
Liberty House (2) 
Old Lahaina Luan 
Pacific Rim Sales 
Self Employed 
 

Food Science and Human Nutrition 
 
American Eagle Outfitters 
Bikrams Yoga College of India 
Child Inc. 
Cook County Hospital 
Duty Free Shops 
Honolulu City & County Emergency Medical Services 
Kaiser Permanente 
Parents and Children Together 
Radiant Research (2) 
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Food Science and Human Nutrition - continued 
 
Salinas Valley Memorial Health Care Systems 
 

Tropical Horticulture 
 
Ihilani Resort and Spa 
Oak Ridge Institute for Science and Education 
State of Hawaii, Department of Agriculture 
University of Hawai’i at Manoa 


